Who is in the Room
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Agenda

Learn to define the mental health spectrum, signs and symptoms to be aware of, and
how to use destigmatized language.

Gain an understanding about what makes the construction industry unique
in mental health issues to soaring rates of suicide.

Identify the importance of i ip and employ in conver:
around mental health through the creation of safe spaces
and a caring culture.

Understand how proactive, i and multi-f: ication is critical to
delivering a system where employees know the resources available as well as how to
access them in times of need.

Learn about tools for support that have been successfully delivered in this industry
and best practices to consider implementing within your own workforces.
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An Employer Story

What is Mental Health?
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Behavioral Health

(Pre COVID-19)

1in5

80%

63%

Americans experience
symptoms of depression,
anxiety and stress. Those
who have both a chronic
and behavioral health
condition(s) can cost up
to 3 times more to treat.

Of workers with a mental
health condition attribute
their non-treatment to
shame and stigma.
Relatedly, the average
person waits 8 to 10
years after the onset of
initial symptoms before
seeking treatment.

Of employees reported
that workplace stress
had significant impact
on their mental and
behavioral health. This
can have a direct impact
on work productivity and
employee retention.

31%

Of employees would be
afraid of being labeled as
weak, and 22% fear it
would impact their
promotion opportunities.




What is unique about the
construction industry?

Why is Mental Health & Suicide Even More Prevalent in
Construction?

Predominantly white, Transient Work-
Middle-aged males Not as Connected-
between ages 45 and 64 Inconsistent pay and benefits
1 N
N 1V
More Risk-Taking, Coexistent Opioid Crisis
Stoicism, Self-reliance High Incidence of Substance
Least likely to reach out (Both increase Suicide Risk)

All Industry Suicide Rates vs Construction Rates *

All Industries: Men Construction: Men
27.4 45.3
TABLE 1. Suicide rates® for pers porting by sex — National Vielent
Death Reporting System, 32 states.! 20165
s
tei93% )

Census code’ Major group Male Female
ol prerp——— TATes- 1T 770580
Industry
0170-0290 Agriculture, Forestry, Fishing, and Hunting 36,1 (31.7-40. NCH
0370-0490 Mining, Quarrying, And Oil and Gas Extraction 542 (44.0-64. NC
a0 Consucion ety sA65132
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Alarming Construction Statistics

3 fatal accidents

in construction per day in US

e —

1 5 suicides

among construction workers per day

Substance Use in the Workplace

Employee substance use disorders are associated with ne:
and frequent job changes

8.7% of full-time
workers used alcohol
heavily in the past
month

9.5% of full time
workers were
dependent on or
abused alcohol or ilicit
drugs in the past year

[ERTr—

gative work behaviors such as absenteeism

The prevalence of
substance use and
substance use
disorders is not
consistent ac
industries

Opioid misuse is now
the second most
prevalent form of ilicit
substance use after
marijuana?

Creating Safe




Proactive Employee
Communication

Tools for Sup

Resources

Wisconsin Construction Wellness Community (wisconwel.com)

National Alliance on Mental lliness (NAMI) - www.nami.org

American Society of Safety Professionals (ASSP) - www.assp.org

Associated General Contractors of America, Missouri - www.agcmo.org/
« Prevent Suicide Construction - www.preventconstructionsuicide.com

«  Working Minds - www.constructionworkingminds.org

* Man Therapy - www.mantherapy.org

Construction Financial Management Association (CFMA) -
www.cfma.org/suicideprevention#suicidepreventioncfma
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Conclusion

You may not have a visible problem now, but you need to be ready.

« Start with the data.

« Create a safe space.

« Provide access to help.

« Educate, educate, educate.

+ Know your workers and the signs.
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