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OSHA Compliance Directives- Agenda

◆ What are Compliance Directives?

◆ Case Study- Multi Employer Citation Policy

◆ Employer Obligations

◆ Next Steps
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What Are Compliance Directives?

29. CFR. 1910. xx(a)(1)(i)
Title Code of 

Federal 
Regulations

Section Specific Code
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What Are Compliance Directives?

• Title 29: Labor 
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What Are Compliance Directives?
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What Are Compliance Directives?

◆ What Forms Do Compliance Directives Come In?

 CPLs- Compliance Directives

 NEPs- National Emphasis Programs

 LEPs- Local Emphasis Programs

 Standard Interpretations



Page 10Page 10

Compliance Directives (CPLs)
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Compliance Directives (CPLs)

◆ OSHA Compliance Directives (CPLs) are written instructions
providing compliance policies and enforcement procedures on 
certain subjects, such as compliance with and enforcement of 
specific OSHA standards, or procedures to implement specific 
emphasis programs to target particular hazards. 

◆ These policies are intended to ensure uniform enforcement by 
OSHA's field offices.
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Compliance Directives (CPLs)

Inspection 
Procedures

CPL-02-00-150 
Field 

Operations 
Manual

CPL-02-00-124
Multi-

Employer 
Citation Policy

CPL-02-00-147 
LOTO

CPL-02-02-074
Hexavalent 
Chromium

CPL-02-00-120
Respiratory 
Protection CPL-02-02-063 

Asbestos

CPL-02-02-038
Hazard 

Communication

CPL-02-00-087
Excavations

CPL-01-01-013
Scaffolding
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Case Study- Multi-Employer Citation Policy

◆ OSHA conducts an inspection of a construction site and finds a 
violation related to trenching on the site. There are multiple 
employers on the site. 

◆ Contractor A performed the trenching while Contractors B and C 
had people working inside of the trench. 

◆ Contractor D was the GC for the project. 

◆ Who will be cited by OSHA for the violation?
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Case Study- Multi-Employer Citation Policy
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Case Study- Multi-Employer Citation Policy

◆ Creating Employer

 The employer that caused a hazardous condition that 
violates an OSHA standard.

 Citable even if the only employees exposed are those of 
other employers at the site.
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Case Study- Multi-Employer Citation Policy

◆ Exposing Employer

 Responsible if…

• the exposing employer created the violation

• created by others
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Case Study- Multi-Employer Citation Policy

◆ Correcting Employer

 The correcting employer must exercise reasonable care 
in preventing and discovering violations and meet its 
obligations of correcting the hazard
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Case Study- Multi-Employer Citation Policy

◆ Controlling Employer

 Definition: An employer who has general supervisory 
authority over the worksite, including the power to correct 
safety and health violations itself or require others to 
correct them

 Control can be established by contract or, in the absence 
of explicit contractual provisions, by the exercise of 
control in practice.
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Case Study- Multi-Employer Citation Policy

◆ A controlling employer must exercise reasonable care to 
prevent and detect violations on the site.
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Case Study- Multi-Employer Citation Policy

◆ The extent of the measures that a controlling employer must 
implement to satisfy this duty of reasonable care is less 
than what is required of an employer with respect to 
protecting its own employees.



Page 22

Case Study- Multi-Employer Citation Policy

◆ Who will be cited? Potentially everyone!

 Contractor A- Creating Employer

 Contractors B & C- Exposing Employers

 Contractor D- Controlling Employer

 Contractor ?- Correcting Employer



Employer 
Obligations
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Employer Obligations

◆ Creating Employer
 Don’t create a violation condition in the first place!

• Safety Management

• Hazard Mitigation
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Employer Obligations

◆ Exposing Employer
 Don’t knowingly expose your employees to worksite hazards!

• Hazard Recognition

• Stop work authority

• Documentation
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Employer Obligations

◆ Correcting Employer
 Fix the hazards you are made aware of!

• Reasonable Care

• Hazard control and mitigation

• Documentation
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Employer Obligations

◆ Controlling Employer
 Create a safe environment for all other parties to perform their 

work!

• Site/Project Safety Planning

• Site Safety Orientation

• Site Safety Observations

• Incident Reporting and Investigation

• Documentation



Next Steps / 
Summary
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Next Steps

◆ Know and Understand the “rules of the game”
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