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Update
Danica Harrier, CSP, CHMM

WisCon Program Manager & Outreach Director

2025

▪ CSP = Certified Safety Professional

▪ CHMM = Certified Hazardous Materials Manager

▪ WisCon 13 years

▪ Consulted with hundreds (~500) WI Companies 

▪ Identified thousands of hazards

▪ Collected more than 10,000 IH samples

▪ Food Manufacturing, Veterinary Medicine and 

Management

Bio:



4/22/2025

2

▪ General Update 

▪ “New”

▪ Ongoing

▪ Hazards

▪ Emphasis Programs

▪ Initiatives & Resources

Agenda:

▪ General Update 

▪ “New”

▪ Ongoing

▪ Hazards

▪ Emphasis Programs

▪ Initiatives & Resources

Agenda:

“OSHA Walkaround Rule”
1903.8 – Effective 5/24

•OSHA Act of 1970 previously allowed employee 
representatives to accompany the inspector.

•Employee representatives were limited to 
current employees. 

•There was a limited exception for 3rd party 
representation = safety engineers and industrial 
hygienists that were reasonably necessary
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“OSHA Walkaround Rule”
1903.8 - Effective 5/24 

•Employee representatives has been 
expanded = current employees and 3rd

parties

•“Reasonably necessary” by virtue of relevant 
knowledge, skills, or experience with hazards 
or conditions of the workplace or similar 
workplaces, or language or communication 
skills.

https://www.osha.gov/worker-walkaround/final-rule

“OSHA Walkaround Rule”
1903.8 - Effective 5/24 

https://www.osha.gov/worker-walkaround/final-rule/faq

Memorandum – 4/17/24

Instance-By-Instance Citation Policy

https://www.osha.gov/worker-walkaround/final-rule
https://www.osha.gov/worker-walkaround/final-rule
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Memorandum – 4/17/24

Instance-By-Instance Citation Policy

Per machine, location, entry, or employee

Example 1:
1926.652(a)(1)Each employee in an excavation shall be 

protected from cave-ins by an adequate protective 

system designed in accordance with paragraph (b) or (c) 

of this section except when:

= 2 separate citations, 2 penalties

Recent Citation Policy Change:
Instance-ByExample 2:
-Instance (IBI)

• 1926.501(b)(11)"Steep 
roofs." Each employee 
on a steep roof with 
unprotected sides and 
edges 6 feet (1.8 m) or 
more above lower levels 
shall be protected from 
falling by guardrail 
systems with toeboards, 
safety net systems, or 
personal fall arrest 
systems.

• 5 employees = 5 
citations with 5 individual 
penalties.

• PRCS Entries done – past 6 
months

• 1910.146(f) The entry permit 
shall identify the permit space, 
the purpose of the entry, the 
date and the authorized 
duration…

• Each ENTRY = separate citations 
with individual penalties!

Example 3:

https://www.osha.gov/laws-regs/interlinking/standards/1926.652(a)(1)
https://www.osha.gov/laws-regs/interlinking/standards/1926.652(a)(1)
https://www.osha.gov/laws-regs/interlinking/standards/1926.652(a)(1)
https://www.osha.gov/laws-regs/interlinking/standards/1926.501(b)(11)
https://www.osha.gov/laws-regs/interlinking/standards/1926.501(b)(11)
https://www.osha.gov/laws-regs/interlinking/standards/1926.652(a)(1)
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Example 4:

• 1910.147(c)(7)(i)(A) Each 
authorized employee shall 
receive training in the 
recognition of applicable 
hazardous energy sources, the 
type and magnitude of the 
energy available in the 
workplace, and the methods 
and means necessary for 
energy isolation and control.

• Each untrained authorized 
employee can be cited 
separately with individual  
penalties!

Memorandum – 4/17/24

Instance-By-Instance Citation Policy

• In 1990:
• IBI Citations applied to “egregious” cases, willful citation items

• January 26, 2023:
• IBI Citations expanded to include high-gravity serious violations specific to:

• Falls

• Trenching

• Machine guarding

• Respiratory Protection

• PRCS

• LOTO

Memorandum – 4/17/24

Instance-By-Instance Citation Policy

• April 17, 2024:

• IBI Citations may be issued for serious and/or repeat violations of any OSHA 
standard, the general duty clause or other than serious violations of the OSHA 
recordkeeping requirements.   

• Enforcement tool to use against “recalcitrant employers and employers that 
require additional deterrence.” 

https://www.osha.gov/memos/2024-04-17/instance-instance-
citation-policy-serious-repeat-and-other-serious-violations

https://www.osha.gov/laws-regs/interlinking/standards/1926.652(a)(1)
https://www.osha.gov/news/newsreleases/national/01262023-0
https://www.osha.gov/news/newsreleases/national/01262023-0
https://www.osha.gov/news/newsreleases/national/01262023-0
https://www.osha.gov/news/newsreleases/national/01262023-0
https://www.osha.gov/memos/2024-04-17/instance-instance-citation-policy-serious-repeat-and-other-serious-violations
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Civil Penalties 2025

Type of Violation Penalty Minimum Penalty Maximum

Serious $1,221 per violation $16,550 per violation

Other-Than-Serious $0 per violation $16,550 per violation

Willful or Repeated $11,823 per violation $165,514 per violation

Posting

Requirements

$0 per violation $16,550 per violation

Failure toAbate N/A

$16,550 per day unabated

beyond the abatement date

[generally limited to 30 days

maximum] 

Other Penalty Adjustments
(Gravity Based Penalty, Size, History, and Good Faith)

Severity ProbabilityGravity

2025

GBP

High Greater High $16,550

Medium Greater Mod $14,187

Low Greater Mod $11,823

High Lesser Mod $11,823

Medium Lesser Mod $9,457

Low Lesser Low $7,093

Other Adjustments are:
History: + or – 10% 
Good Faith:  0 or 15% or 25%

Table 6-2: Size 
Reduction Employees 

Percent 
Reduction 

1-10 70 
11-25 60 
26-100 30 
101-250 10 
251 or more None 

Hazard Communication Standard Updated
7/19/2024

• History:
• 1983 Standard
• Revised 2012 (GHS Alignment)
• Revised 2024 (GHS Alignment and Addresses Issues)

Final Rule Modifying the HCS to Maintain Alignment with the GHS

https://www.osha.gov/sites/default/files/publications/OSHA4437.pdf
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Hazard Communication Standard Updated
7/19/2024

• History:
• 1983 Standard
• Revised 2012 (GHS Alignment)
• Revised 2024 (GHS Alignment and Addresses Issues)

• Major Updates:
• Chemical Classes and Categories Changed (rev 7 & 8)
• Expanded Label Guidance
• Trade Secrets

Hazard Communication Standard Updated
7/19/2024

• Alignment with GHS:

• May result in revised SDS’s and labels!

Hazard Communication Standard Updated
7/19/2024

• Small Containers Guidance:
• 100mL capacity or less

• Product Identifier, Pictograms, Signal Word & Chem Mfr Name and 
Phone

• Statement that full label on outer package

• 3mL capacity or less

• If label interferes with normal use, product identifier only

• Statement that the small container must be stored in the package 
when not in use.

• Full label information on immediate outer package
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Hazard Communication Standard Updated
7/19/2024

• Trade Secrets:
• SDS – Concentration Range, selected from list  

• Range must be the narrowest range possible.

• Narrower ranges may be used

• Medical Emergency: EXACT chemical identity and concentration  
shared to PLHCP w/o Confidentiality Agreement 

• Non-Medical Emergency: Chemical identify and concentration 
requested in-writing and made available to health professionals 
(PLHCP, IH, toxicologist, etc.) for select reasons. 

Hazard Communication Standard Updated
7/19/2024

Substances

Mixtures
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New 2024 HazCom:

Construction PPE Standard Updated
1/13/2025

1926.95(c)Design and selection. Employers must ensure that all personal protective equipment:
1926.95(c)(1)Is of safe design and construction for the work to be performed; and
1926.95(c)(2)Is selected to ensure that it properly fits each affected employee.

Department of Labor finalizes rule on proper fit requirements for personal protective equipment in construction | 
Occupational Safety and Health Administration

Reminder:
Severe Violator Enforcement Program
9-15-2022

•CPL 02-00-169

•Concentrates on inspecting employers that
have demonstrated indifference to
the OSHA Act obligations by committing

Willful
Repeated or
Failure-to-abate Violations. 

https://www.osha.gov/sites/default/files/enforcement/directives/CPL_02-00-169.pdf

https://www.osha.gov/laws-regs/interlinking/standards/1926.95(c)
https://www.osha.gov/news/newsreleases/osha-national-news-release/20241211
https://www.osha.gov/sites/default/files/enforcement/directives/CPL_02-00-169.pdf
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Criminal Charges for OSHA Violations

• Connecticut - 2022 - 8’ Trench 
Collapse/Fatality 56yr old

• Previous trench OSHA citations
• Trench collapsed twice that day 

before the one that killed ee.
• The owner and an equipment 

operator for Botticello, Inc. were 
arrested and plead guilty.

• Expected to serve 10 years prison.
• OSHA Fine $375K

Connecticut contractor’s failure to address hazards turns deadly when 
trench collapse buried worker at Vernon job site | Occupational Safety 
and Health Administration

Didion Milling Inc
May 2017 Explosion (5 fatalities)
Cambria, WI

OSHA Case (Civil)

• Resolved December 2023

• Agreed to pay $1.8 million in 
penalties

• Agreed to make extensive safety 
improvements.

Grand Jury Indicted 6 Managers on 9 counts

Didion Milling Inc pleaded guilty 
on 9/29/23
• Falsifying the mill’s cleaning and 

baghouse logs
• $1 million to the DOJ related to 

falsifying cleaning records from 
2015-2017.

• $10.25 Million to the workers.

Criminal Convictions – 10/13/23

• VP of Operations (Convicted -2 year 
prison)

• - Conspiring to falsify documents
• - Making false Clear Air Act certifications
• - Obstructing OSHA

• Food Safety Superintendent (Convicted)
• - Fraud conspiracy against customers
• - Conspiring to obstruct and mislead OSHA

Guilty Pleas (Making False Entries/Statements):
▪ Shift Superintendent
▪ Shift Superintendent

Guilty Pleas:
▪ Shift Superintendent – Obstructing 

OSHA’s investigation
▪ Former Environmental Manager –

Conspiring to conceal violations

As of 2/6/25 Sentencing hearings are pending

https://www.fox61.com/article/news/local/company-faces-375k-fines-after-worker-dies-after-trench-collapse-at-vernon-site/520-07410ffd-8314-4acd-8a26-2e7796c05230
https://www.osha.gov/news/newsreleases/region1/01302023
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▪ All employers are required to notify  
OSHA when an employee dies on the job  
or suffers a work-related hospitalization,  
amputation, or loss of an eye.

▪ A fatality must be reported within 8 hours.

▪ An in-patient hospitalization, amputation,
or eye loss must be reported within 24 hours.

Reminder:
Reporting Fatalities and Severe Injuries

https://www.osha.gov/report

Wisconsin OSHA Offices 

• U. S. Dept. of Labor - OSHA
• 1648 Tri Park Way  
• Appleton, WI 54914
• (920) 734-4521
• OSHAAppleton@dol.gov

• U. S. Dept. Of Labor - OSHA

• 1310 W. Clairemont Ave  

• Eau Claire, WI 54701  

• (715) 832-9019

• OSHAEauClaire@dol.gov

• U. S. Dept. of Labor -
OSHA  1402 Pankratz St, 
Suite #114  Madison, WI 53704

• (608) 733-2822

• OSHAMadison@dol.gov

• U. S. Dept. of Labor -

OSHA  310 W. Wisconsin 

Ave  Milwaukee, WI 53203

• (414) 297-3315

• OSHAMilwaukee@dol.gov

https://www.osha.gov/report

mailto:OSHAAppleton@dol.gov
mailto:OSHAEauClaire@dol.gov
mailto:OSHAMadison@dol.gov
mailto:OSHAMilwaukee@dol.gov


4/22/2025

12

Updated Recordkeeping Directive –
1/13/25
Electronic Submission of Injury and Illness Data

• CPL 02-00-072 replaced the previous directive.

• Major changes:

• Exemptions were revised to reflect NAICS rather than SIC classifications

• References were updated to reflect recent regulation/policy updates

• FAQs moved from the CPL to OSHA’s website

Final Rule (2023)
Electronically Submitting  
Injury and Illness Data

Final Rule (2023)
Electronically Submitting  
Injury and Illness Data
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▪ General Update 

▪ “New”

▪ Ongoing

▪ Hazards

▪ Emphasis Programs

▪ Initiatives & Resources

Agenda:
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Most Frequently Cited Serious
Violations in Construction
FY 2023
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1926.102(a)(1)The employer shall ensure that each affected employee uses appropriate eye or face 
protection when exposed to eye or face hazards from flying particles, molten metal, liquid chemicals, 
acids or caustic liquids, chemical gases or vapors, or potentially injurious light radiation.

Most Frequently Cited Serious
Violations in Construction
FY 2023
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1926.100(a)Employees working in areas where there is a possible danger of head injury from impact, or 
from falling or flying objects, or from electrical shock and burns, shall be protected by protective helmets.

https://www.osha.gov/laws-regs/interlinking/standards/1926.102(a)(1)
https://www.osha.gov/laws-regs/interlinking/standards/1926.100(a)
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Most Frequently Cited Serious
Violations in Construction
FY 2023
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1926.20(b)(2)Accident Prevention Responsibilities. Such programs shall provide for frequent and regular 
inspections of the job sites, materials, and equipment to be made by competent persons designated by the 
employers.

Most Frequently Cited Serious Violations in
General Industry FY 2023
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https://www.osha.gov/laws-regs/interlinking/standards/1926.20(b)(2)
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Most Frequently Cited Serious Violations in
General Industry FY 2023
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1910.1200(h)(1)Employers shall provide employees with effective information and training on 
hazardous chemicals in their work area at the time of their initial assignment, and whenever a new 
chemical hazard the employees have not previously been trained about is introduced into their work 
area. Information and training may be designed to cover categories of hazards (e.g., flammability, 
carcinogenicity) or specific chemicals. Chemical-specific information must always be available 
through labels and safety data sheets.

Don’t forget about chemical byproducts!

Most Frequently Cited Serious Violations in
General Industry FY 2023
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https://www.osha.gov/laws-regs/interlinking/standards/1910.1200(h)(1)
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1910.147(c)(4)(ii)The procedures shall clearly and specifically outline the scope, 
purpose, authorization, rules, and techniques to be utilized for the control of 
hazardous energy, and the means to enforce compliance including, but not 
limited to, the following:

1910.147(c)(4)(ii)(A)A specific statement of the intended use of the procedure;

1910.147(c)(4)(ii)(B)Specific procedural steps for shutting down, isolating, 
blocking and securing machines or equipment to control hazardous energy;

1910.147(c)(4)(ii)(C)Specific procedural steps for the placement, removal and 
transfer of lockout devices or tagout devices and the responsibility for them; and

1910.147(c)(4)(ii)(D)Specific requirements for testing a machine or equipment to 
determine and verify the effectiveness of lockout devices, tagout devices, and 
other energy control measures.

Most Frequently Cited Serious Violations in
General Industry FY 2023
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https://www.osha.gov/laws-regs/interlinking/standards/1910.147(c)(4)(ii)
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1910.36(g)(2)An exit access must be at least 28 inches (71.1 
cm) wide at all points. Where there is only one exit access 
leading to an exit or exit discharge, the width of the exit and 
exit discharge must be at least equal to the width of the exit 
access.

1910.37(a)(3)Exit routes must be free and unobstructed. No 
materials or equipment may be placed, either 
permanently or temporarily, within the exit route. The 
exit access must not go through a room that can be locked, 
such as a bathroom, to reach an exit or exit discharge, nor 
may it lead into a dead-end corridor. Stairs or a ramp must 
be provided where the exit route is not substantially level.

Most Frequently Cited Serious Violations in
General Industry FY 2023
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https://www.osha.gov/laws-regs/interlinking/standards/1910.36(g)(2)
https://www.osha.gov/laws-regs/interlinking/standards/1910.37(a)(3)
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Most Frequently Cited Serious Violations in
General Industry FY 2023
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General Schedule

▪ General Industry:

SST = Site Specific Targeting

• High-Rate Establishments (CY2021)

• Upward Trending (2X or higher CY2019 with 

continued trend through CY2021)

• Low Rate Verification (CY2021)

• Non Reporting Companies (CY2021)

• Target Non Reporters

Source: CPL 02-01-064, Effective February 7, 2023

General Schedule

▪ Construction: Dodge Reports (aka “U-Tenn List”)

▪ Criteria-Driven

Source: CPL 02-00-155: Inspection Scheduling for Construction

General Schedule

▪ Emphasis Programs:
– LEP (Local)

– REP (Regional) 

– NEP (National) 

– SEP (Special)

https://www.osha.gov/enforcement/directives/nep

https://www.osha.gov/enforcement/directives/nep
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▪ General Update 

▪ “New”

▪ Ongoing

▪ Hazards

▪ Emphasis Programs

▪ Initiatives & Resources

Agenda:

National Emphasis Programs 
• Hazardous Machinery  

(Amputations)     

• Hexavalent Chromium            

• Lead

• Primary Metal Industries

• Combustible Dust

• Process Safety Management 
(PSM)

• Shipbreaking

• Trenching and Excavation

• Silica (Construction and 
General Industry)

• Outdoor and Indoor Heat

• Falls (General Industry & 
Construction)

• Warehousing

2025 (NEP)

https://www.osha.gov/enforcement/directives/nep

▪ Grain Handling Facilities (REP expires 9-30-2028)

▪ Powered Industrial Vehicles (REP expires 9-30-2028)

▪ Noise (REP expires 5-31-2026)

▪ Transportation Tank Cleaning (REP expires 7-31-2026)

▪ Food Manufacturing (REP expires 9-30-2028)

Regional Emphasis Programs 

https://www.osha.gov/enforcement/directives/lep

https://www.osha.gov/enforcement/directives/nep
https://www.osha.gov/enforcement/directives/lep
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▪ Building Renovation & Rehabilitation (LEP expires 9-30-2028)

▪ Madison, Milwaukee and Appleton Area Offices + OH + 

IL

▪ Wood Pallet Manufacturers (LEP expires 9-30-2028)

▪ All WI Area Offices + IL + OH

Local Emphasis Programs 

https://www.osha.gov/enforcement/directives/lep

Directives:

▪ Directives provide 
instruction in carrying out 
administration of various 
Emphasis Programs policies 
and procedures

▪ Published/Available

Silica NEP Addition 9/25/2023
Engineered Stone Fabrication and Installation

A July 2023 study released by the American Medical Association underscores the dangers for 
workers in these industries. The "Silicosis Among Immigrant Engineered Stone Countertop 
Fabrication Workers in California" study cited 52 male patients diagnosed with silicosis caused by 
occupational exposure to respirable silica dust from engineered stone. Of these patients, 20 
suffered progressive massive fibrosis, 11 needed lung transplants and 10 died due to their 
exposures.

https://www.osha.gov/enforcement/directives/lep
https://jamanetwork.com/journals/jamainternalmedicine/article-abstract/2807615
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Warehousing and Distribution NEP
7/13/2023

• Initiated because I&I rates for these establishments were

significantly higher than those in other establishments.

• NEP intended to enhance OSHA's enforcement on:
• Warehousing and distribution centers
• Mail/postal processing and distribution centers
• Couriers and express delivery services
• Local messengers and local delivery industries
• High injury rate retail establishments

74

Warehousing and Distribution NEP
7/13/2023

NAICS Codes Targeted by the Warehousing NEP

75

NAICS CODES ESTABLISHMENTS

491110 Postal Service (Processing and 
Distribution Centers only)

492110 Couriers and Express Delivery 
Services

492210 Local Messengers and Local Delivery

493110 General Warehousing and Storage

493120 Refrigerated Warehousing and 
Storage

493130 Farm Product Warehousing and 
Storage

493190 Other Warehousing and Storage

NAICS CODES HIGH INJURY RATE 
RETAIL ESTABLISHMENTS

444110 Home Centers

444130 Hardware Stores

444190 Other Building Material Dealers

445110 Supermarkets and other grocery stores

452311 Warehouse Clubs and Supercenters

Table 2: Covered Industries

Table 3: High Injury Rate Retail Establishments

Source: CPL 03-00-026 NEP on Warehousing and Distribution Centers

Warehousing and Distribution NEP
7/13/2023

• Common Hazards Include:

• powered industrial vehicle operations

• material handling/storage

• walking-working surfaces

• fire protection

• means of egress

• Heat and Ergo hazards must be considered during all 

NEP inspections. 76
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Dollar General –
Emergency Exits

• Penalties mount: Fined 
more than $15M since 2017

• Failures in 3 Florida and
Alabama inspections 

+ $387K more

• OSHA again fined blocked 
emergency exits, 
merchandise stored unsafely

• https://www.osha.gov/news/newsreleases/national/01
262023#:~:text=Since%202017%2C%20OSHA%20has%
20issued,more%20than%20180%20inspections%20nati
onwide.

Not an OSHA Photo

Dollar General –
Emergency Exits

•

• Baldwin, WI

• Baldwin Fire Inspector closed 
location on numerous occasions 
due to blocked aisles/exits and etc.

• Fire inspector files referral to Eau
Claire, WI OSHA Office

• 3 Willful citations $145,027 each

• $435,081

Amputation NEP:

What causes

LOTO related injuries?

79

• According to the Bureau of Labor Statistics

– 80% failed to turn off equipment

– 10% equipment activated by someone else

– 5% failed to control potential energy

– 5% disconnected power, but failed to verify 
effectiveness

https://www.osha.gov/news/newsreleases/national/01262023#:~:text=Since%202017%2C%20OSHA%20has%20issued,more%20than%20180%20inspections%20nationwide
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Heat NEP 
4/8/2022

▪Heat illness sickens thousands and results in the 
deaths of dozens of workers each year

▪Campaign educates employers and workers on 
danger of working in heat

▪Campaign complements OSHA heat rulemaking 
and enforcement, including a National Emphasis 
Program

www.osha.gov/heat

English

Spanish

Heat Considerations:

• Is there a written program?

• How are temperatures and 
levels of work exertion 
monitored?

• Is there unlimited cool water 
available and accessible?

• Are there scheduled rest 
breaks and additional breaks 
provided for rehydration?

• Training in place? (heat illness 
signs, how to report symptoms, first 
aid, emergency procedures, 
prevention, importance of hydration)

• Is there access to a shaded 
area?

• Is time provided for 
acclimation for new and 
returning workers?

• Is there a “buddy” system in 
place?

• Are there administrative 
controls (i.e. earlier start 
times) in place?

Noise REP
10/1/2024

• Exposure Below PEL 29 CFR 1910.95(b)

• Hearing Conservation Program 29 CFR 1910.95(c)

• Noise Monitoring 29 CFR 1910.95(d)(e)(f)

• Hearing Tests 29 CFR 1910.95(g)(h)

• Hearing Protectors 29 CFR 1910.95(i)(j)

• Training 29 CFR 1910.95(k)(l)

• Recordkeeping 29 CFR 1910.95(m)

29 CFR 1904.10

https://www.youtube.com/watch?v=Kr2ouLj1oW0
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Transportation Tank Cleaning REP
Rev. 8/1/2024

• Focuses on Transportation Tank Cleaning Operations

Hazards:

• Confined Space 

• Respiratory Protection 

• Electrical 

• Hazard Communication 

• Personal Protective Equipment (PPE)

Food Manufacturing REP
10/1/2023 - State of WI, OH & IL

• Focus for all 4 WI OSHA Offices

• Vegetable, Dairy and Meat Processing Industries

Food Manufacturing REP
10/1/2023 - State of WI, OH & IL

• Hazards:
• Machine Guarding
• LOTO
• HazComm (Incl. Refrigeration Chemicals)
• Noise
• PSM
• PIV
• Electrical
• Falls
• Walking Working Surfaces
• PRCS
• Combustible Dust
• Struck-by Hazards
• Bloodborne Pathogens
• Emergency Plans/Procedures
• Temporary Workers

• Focus: Machine Guarding/LOTO and Sanitation

https://www.osha.gov/sites/default/files/enforcement/directives/CPL_04-00-028.pdf
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FOODMAN – FY23 (WI) 156 Insp. = $4.4 million

Most Cited Standards

Standard # Times Cited Standard Covers

1910.212(a)(1) 50 General Machine Guarding

1910.147(d) 26 Application of LOTO

1910.147(c)(4)(i) 25 Development of LOTO Procedures

1910.147(c)(6)(i) 17 Periodic Inspection of LOTO Procedures

1910.147(c)(7)(i) 12 LOTO Training

1910.147(c)(7)(i)(A) 12 Authorized Training for LOTO

1910.212(a)(3)(ii) 10 Point of Operation Guarding

1910.28(b)(1)(i) 9 Fall Protection Above 4 Feet (GI)

1910.147(c)(4)(ii) 9 Specific elements in LOTO Procedures

1910.151(c) 8 First Aid/Eyewash

▪ General Update 

▪ “New”

▪ Ongoing

▪ Hazards

▪ Emphasis Programs

▪ Initiatives & Resources

Agenda:

OSHA RECOMMENDS:

▪ Policy Statement

▪ Hazard/Threat/Security assessment

▪ Workplace controls and prevention strategies

▪ Training and education

▪ Incident reporting and investigation

▪ Periodic review with employee input

www.osha.gov/SLTC/workplaceviolence

http://www.osha.gov/SLTC/workplaceviolence
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Temp Workers – New Hires

▪ New workers are at increased risk of injury.

▪ Host employers don’t have the same commitment to temporary 
employees as to permanent ones.

▪ Employer who bears the risk of the injury (temp agency) does not 
control safety and health investment. 

• https://www.osha.gov/temporaryworkers/

• Joint Employment

• Shared control over worker  =  Shared responsibility for worker

• Fact Sheets on Website

Temp Workers – New Hires      

▪Temporary Worker Recommended 
Practices

▪Series of Temporary Worker 
Initiative Bulletins

▪Alliance with American Staffing 
Association

www.osha.gov/temporaryworkers

“Vulnerable Workers”

• Vulnerable worker, also called “hard-to-reach” worker, could be 
described as a worker that possesses any of the following 
characteristics:  low-wages, limited education, language-barrier, 
foreign-born, youth or older worker, temporary employment, 
day laborer, migrant or seasonal work.

• Crew Leaders

• “Human Trafficking” 

• Illegal Sweatshops

https://www.osha.gov/temporaryworkers/


4/22/2025

31

US DOL-Wage and Hour & 
State of WI-DWD for
Child Labor Laws 

• Packers Sanitation Services Inc. 
employed minors to use caustic 
chemicals to clean razor-sharp 
saws, other high-risk 
equipment at 13 meat 
processing facilities in 8 states

• https://www.dol.gov/newsroom/
releases/whd/whd20230217-1

• DWD’s standards that protect 
youth workers in Wisconsin: 
https://dwd.wisconsin.gov/er/lab
orstandards/workpermit/minorem
ployment.htm

Suicide Prevention

sticker

www.osha.gov/preventingsuicides

Mental Health/Wellness/EAP
Drug Use/Abuse and Suicides

https://constructionsuicideprevention.com/

https://www.cpwr.com/wp- content/uploads/HA-Opioids.pdf

▪ “Self Harm” Attitude: Don’t Care-Defeated

https://www.dol.gov/newsroom/releases/whd/whd20230217-1
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdwd.wisconsin.gov%2Fer%2Flaborstandards%2Fworkpermit%2Fminoremployment.htm&data=05%7C01%7CBauer.Mary%40dol.gov%7Ca3d72f49438d4e5b0ff108db27ed3e19%7C75a6305472044e0c9126adab971d4aca%7C0%7C0%7C638147673030270743%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=e5kjv750XM9eNtoicc0DV%2BH7J2bPb223AtK8rJ40uns%3D&reserved=0
http://www.osha.gov/preventingsuicides
https://www.osha.gov/sites/default/files/publications/OSHA4395.pdf
https://constructionsuicideprevention.com/
https://www.cpwr.com/wp-content/uploads/HA-Opioids.pdf
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❑ OSHA would like to see safety and health as a core value in 
every workplace in America.

❑ Safety is a fundamental right that every worker is entitled to.
❑ Safety must be an enterprise-wide value

Safety and Health as a Core Value

osha.gov/oshaguidelines/

Cooperative Programs

▪Alliance Program

▪OSHA Strategic Partnership Program

▪Voluntary Protection Programs (VPP)

▪OSHA Challenge

▪On-Site Consultation Program & Safety and Health 
Recognition Program (SHARP) 

OSHA Publications
for every workplace training need

osha.gov/publications
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▪ FREE OSHA e-newsletter  
delivered twice monthly  
to more than 250,000  
subscribers

▪ Latest news about OSHA  
initiatives and products  
to help employers and  
workers find and prevent  
workplace hazards

▪ Sign up at www.osha.gov

OSHA QuickTakes

On-Site Consultation Program

▪ FREE = No cost to employers

▪ Separate from enforcement  
and confidential

▪ Identify workplace hazards

▪ Advise on compliance with OSHA standards

▪ Help employers establish safety and health programs

▪ 26,000 nationwide visits annually to small employers

http://www.osha.gov/
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E-mail: 

Danica.Harrier@slh.wisc.edu

WisCon@slh.wisc.edu

Website:

slh.wisc.edu/occupational/wiscon

Call:  

800-947-0553 (general)
608-226-5248 (personal)


